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School Games Organiser 

	AREA
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	
Qualifications



	· Literacy and numeracy sufficient to perform the job tasks. 
· NVQ Level 3 or equivalent in an associated subject eg. PE, Sports Development, Coaching
	· Appropriate Degree or equivalent
· Clean driving licence
· NGB qualifications
	Application and Certificates shown at interview

	

Knowledge & Experience




	· Working with young people in PE and sport.
· Project and programme management. 
· Multi agency working. 
· Understanding of new School Games programme
· Knowledge of current North Devon schools sport structure
	
· Involvement in extra-curricular events provision	
· Leadership of staff and pupils. 
· Producing, implementing and evaluating development plans. 
· Understanding role of YST in providing support for school sport
· Working with young people in PE and sport within primary and secondary school setting 

	Questioning at interview and evidenced training (CP) Supporting Statement and Past Employment on Application 

	
Skills




	· Able to compile/produce/summarise and present management/statistical reports. 
· Creativity and problem solving skills.  
· Willing and able to communicate and work with people professionally at all levels and from a variety of backgrounds. 
· Ability to inspire young people through sport
· Experience of initiating, leading and organising sporting competitions involving a large number of schools and pupils

	· Confident in use of ICT for communication, presentation and data analysis
· Experience in school/youth sports programmes
	Application 
References
Interview

	
Personal Qualities



	· A belief that pupils of all abilities and disabilities can participate in sport and physical activity and achieve high standards of attainment and commitment.
· Willingness to participate in all aspects of the role in ND
· Can display commitment to protection and safeguarding of children and young people
· Dynamic, engaging, enthusiastic  
· Self reflective

	· Desire for Continued Professional Development (CPD) and progression within chosen career
· Proactive work ethos
· Willing to share good practice 

	Application 
References
Interview
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